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HOW DOES THE Limited | Basic | Good | Skilled Priority Members’ Briefing Internal External tPR Best TARGET

BOARD RATE (H/M/L) Board Notes/ Training Conferences & Practice DATE
THEIR Papers Short Events Training Guidance &
KNOWLEDGE ON (Electronic) Seminars (Internal & Seminars (LGE Trustee
THE FOLLOWING (At Board External Fundamentals Toolkit & E-
AREAS Meetings) | Specialists) etc) Learning
L X X X X Ongoing

1. Pensions Legislation X
2. Pensions Governance X M X X X X Ongoing
3. Pensions X M X X X X Ongoing
Administration
4. Pensions Accounting X L X X X X Ongoing
& Auditing Standards
5. Pensions Services X L X X X X Ongoing
Procurement &
Relationship
Management
6. Investment X M X X X X X Ongoing
Performance & Risk
Management
7. Financial Markets & X M X X X X X Ongoing
Products Knowledge
8. Actuarial Methods, X M X X X X X Ongoin
Standards & Practices
Self-Assessment Returns
Howard Pearce Yes
David Yorath Yes
Steve Harman Yes
Tom Renhard Yes
Gaynor Fisher Yes
Mark King Yes
Tony Whitlock Yes
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Board Members Specific Requests/Areas for Additional Training/Briefing Notes

1 | An understanding of how the pension fund interacts with the taxation system in the UK and overseas in relation to benefit administration.

2 | Anunderstanding of how the pension fund interacts with the taxation system in the UK and overseas in relation to investments.

3 | Anunderstanding of what AVC arrangements exist and the principles relating to the operation of those arrangements, the choice of
investments to be offered to members, the provider’s investment and fund performance report and the payment schedule for such
arrangements.

4 | Knowledge of how discretionary powers operate.

5 | An understanding of the background to current public procurement policy and procedures, and of the values and scope of public
procurement and the roles of key decision-makers and organisations.

6 | A general understanding of the main public procurement requirements of UK and EU legislation.

7 | An understanding of how the pension fund monitors and manages the performance of their outsourced providers.

8 | An awareness of the role and statutory responsibilities of the treasurer and monitoring officer.
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An understanding of how the pension fund monitors and manages the performance of their outsourced providers.

10

An understanding of the implications of including new employers into the fund and of the cessation of existing employers.

11

An understanding of how the roles and powers of the DCLG, the Pensions Regulator, the Pensions Advisory Service and the Pensions
Ombudsman relate to the workings of the scheme.

12

An understanding of how breaches in law are reported.

13

An understanding of best practice in pensions administration eg performance and cost measures.

14

An awareness of the Myners principles of performance management and the approach adopted by the administering authority.

15

An understanding of the limits placed by regulation on the investment activities of local government pension funds.




